
	
	

	
	

Concerning the 2017 Search for a New Provost and the 
Appointment of an Interim Provost at MassArt 

 

Ken Strickland, MassArt’s Provost and Senior Vice President for 
Academic Affairs, recently announced his retirement effective July 21, 
2017. Following are some details about how MassArt will search for his 
successor and how we will manage the interim between Ken’s departure 
and the arrival of our new provost.	 

Provost Search  

We will form a provost search committee charged to conduct a search 
that is broad in scope, that solicits a pool of candidates that is diverse 
and qualified, and that presents our campus with a select group of 
candidates for interviews sometime during the spring 2018 term. Our 
goal is to hire a new provost to begin service by July 1, 2018.  

The Position  

The use of the term “provost” is relatively new to MassArt. Ken 
Strickland is the first person in the school’s history to hold this title. Our 
provost, who also carries the title “Senior Vice President for Academic 
Affairs,” is the Chief Academic Officer (CAO) at MassArt and reports 
directly to the president. The CAO of a university campus works with 
faculty, faculty affairs staff, and various offices to lead and ensure the 
excellence of academic programs at the institution. At MassArt, in 
addition to faculty and faculty affairs staff, the provost oversees ARC 
(Academic Resource Center), Registrar, CACP (Center for Art and 
Community Partnerships), PCE (Professional and Continuing Education), 
and Graduate Studies. All in all, the CAO is responsible for the integrity of 
the academic mission of MassArt.  

Note that three different titles have by now been used to refer to the 
same position. Some clarity about the different aspects of this position is 
in order.  

“Vice President” defines the position in relation to the president and 
leaders of other divisions of the university. At MassArt, we have four vice 



presidents: one who leads academic affairs, one who leads administration 
and finance, one who leads advancement, and one who leads student 
affairs.  

“Chief Academic Officer” is the primary legal term associated with the 
position, defining the role of the provost with respect to its specific area 
of oversight. This “officer” of a college or university is responsible for 
anything related to the academic enterprise of the institution, just as a 
president is the Chief Executive Officer (CEO).  

“Provost” is used in academic settings as a shorter title for the person in 
the role of Vice President of Academic Affairs and Chief Academic 
Officer. Whereas deans are leaders responsible for various units typically 
dealing with student learning in an academic institution and directors are 
leaders responsible for those units that provide support for student 
learning, the provost is the leader responsible for all academic units. The 
provost is the person who has the stewardship of these deans and 
directors. With the faculty, the provost is responsible for maintaining the 
integrity of the curriculum and of the entire learning enterprise.  

By owning these three different titles, the provost holds a position of real 
complexity and considerable influence and responsibility. For that reason, 
we must be deliberate and thorough in our search for Provost 
Strickland’s successor.  

A Search that is “Broad in Scope”  

MassArt is a venerable institution among universities in the United 
States. Given our distinction among art and design schools, we will 
conduct a search that is national and international in scope. We will 
employ a search firm that helps us with the logistics of the search and 
that enables us to advertise the position in a compelling way to the 
broadest audience possible.  

A Diverse and Qualified Pool of Candidates  

As president, I am determined that our search produces a diverse and 
qualified pool of candidates from which the search committee can select 
a pool of interviewees (typically 10-12). From this pool, a group of finalists 
(typically 3-4) will be selected who will come to MassArt for a campus 
interviews.  

The search will officially commence with a carefully thought-out position 
posting and leadership profile. We will be searching for candidates who 



understand and appreciate the MassArt mission and who can 
demonstrate a history of successful leadership. That means that our 
candidates understand art, design, and education. Ideally, they will be 
practitioners of one of our disciplines. Our successful candidates will 
possess a proven commitment to diversity, inclusion, and justice. They 
will share our values, including a commitment to collaboration, shared 
governance, and vital participation in the MassArt community.  

The Committee  

The search committee will be comprised of faculty, staff, and students. I 
will appoint the committee in consultation with MassArt leaders (the 
faculty appointees will be recommended to me as per the MSCA 
collective bargaining agreement), and I will appoint a chair or co-chairs of 
the committee. Due to the MSCA schedule we will not receive faculty 
representatives until early September, at which point the committee will 
commence its work.  

The Search Firm  

Given the significance of the provost position, we will engage a search 
firm to assist us with conducting the search, to ensure a deep and diverse 
pool of candidates, and to manage the logistics of the search itself. We 
expect to interview firms during the summer, with the assistance of a 
small group of staff and faculty.  

The Process  

The hiring of a vice-president is the responsibility of the president and 
requires the approval of the board of trustees. I want a transparent 
process with campus community input.  

As we anticipate the search committee’s formation, I am working to 
ensure we conduct the search in a timely manner while also garnering 
input from campus constituencies. I have consulted with our board, our 
vice- presidents, MSCA leadership, faculty chairs, and academic affairs 
staff to confer about the process and to solicit input about the posting 
for the position, about the selection of a search firm, and about the 
interim provost appointment. I will continue to involve a number of 
people in the process until our provost search committee is formed and 
begins their work in September.  

The search committee will commence its work in September 2017. They 
will work with the search firm to conduct the search and identify finalists 



for the position. While I will be available for consultation with the 
committee at any time they wish, I will leave it in their hands to conduct 
the search, to interview whichever candidates they wish to know better, 
and to identify the finalists. After the final campus interviews, the 
committee and I will evaluate the feedback from the campus community 
and then I will make a recommendation to the board of trustees for the 
person who will be MassArt’s next provost.  

Our goal is for the new provost to assume the post by July 1, 2018. If the 
search committee does not feel the initial pool of candidates is 
sufficiently diverse and qualified, the committee will have the freedom to 
advertise the position until they are so satisfied. If, after interviewing a 
pool of candidates, the committee does not feel they can bring a qualified 
group of finalists for campus interviews, the committee has the freedom 
to extend the search. I will leave that decision to the committee to ensure 
we have a highly qualified group of finalists from which to select our next 
provost.  

Interim Provost  

While we conduct the search for a new provost, we must of course have 
interim leadership once Ken departs on July 21st. I am conferring with a 
variety of people regarding the appointment of an interim provost, 
including faculty chairs, academic affairs staff, and vice-presidents. I 
want to be transparent and state clear expectations for this interim 
position, including characteristics for an appointee, the term of the 
appointment, and the priorities for academic affairs in academic year 
2017/18. The following is a working draft of a document formed from the 
input I have received:  

The Interim Provost will:  

• Understand, embrace, and support the MassArt mission.  

• Be responsible for the regular operations of academic affairs, including:  

 - Maintaining/improving the quality of curricula, including student 
support and success (e.g., Compass, ARC);  

 - The recruitment, retention, and development of quality faculty; 

 - Supporting faculty research and creative activity; 

 - Familiarity/respect for collective bargaining agreements.  



• Be keenly aware of and committed to MassArt’s efforts to fulfill our 
commitments to equity, diversity, and inclusion, and to carry out our 
efforts to address issues related to bias, racism, and injustice.   

• Play a leading role in our strategic planning process and shaping the 
future of MassArt’s vision for its academic programs, community 
engagement, and exhibition.   

• Communicate clearly and transparently with the MassArt community 
about all matters related to academic affairs.   

• Represent academic affairs on the President’s Cabinet (comprised of 
the president and vice-presidents), MassArt’s Administrative Council, 
and Rapid Response Team. 

- Collaborates with Admissions, Financial Aid, PCE, CACP, Grad 
Programs. 

- Collaborates with Student Affairs to cultivate a student-centered 
environment, including interaction with students and families. 

- Collaborates with Administration and Finance regarding budget 
process and oversight, facilities needs, and human resources. 

- Collaborates with Institutional Advancement and the MassArt 
Foundation.  

• Represents the interests of MassArt’s Academic Affairs division to the 
Department of Higher Education, Board of Higher Education, and to 
other constituencies and organizations as necessary (e.g., NEASC, 
NASAD, NAAB, AICAD, MassArt Foundation, MassArt Corporate 
Advisory Council.   

• Manages resources, allocation of resources, classes and schedules, 
budget process, distribution of funds, dealing with space issues.  I plan 
to name an Interim Provost sometime this week to serve until the new 
Provost arrives on campus (we hope by July 1, 2018). We will continue 
to keep you informed about the provost search as the process unfolds. 
  


